Dear Committee Members, here are my suggestions on the interview questions.  I’ve numbered the questions for reference purposes.  

FIRST, I can see where questions 5 and 8 might seem redundant or potentially redundant from the perspective of the candidate, so let’s see if we think they are significantly different.  I’d recommend dropping question 5.  (Questions 1 and 4 may also overlap, but I still favor including both.)

SECOND, I recommend changing the wording in question 6, replacing the expression “minority/feminine” with “minority or women’s.” 

THIRD, I recommend changing the second part of question 7 to “How do you assess your effectiveness as a teacher?”

FOURTH, I’ve added a question on preparation to teach “B” courses, which I think is critical.  

FIFTH, an issue for all of you:  My understanding is that all of our questions must be related to the essential functions and knowledge, skills and abilities sections of the job posting.   Two questions – how are questions 2 and 3 directly related to the job posting?  Have we identified and asked questions on all of the most important criteria in the job posting?

SIXTH, I would like a thorough discussion of how we will score each response.  Toward that end, I suggest that we all come to the meeting with a list of the types of responses we are looking for in each question and how such responses would be scaled. 

1. What do you see as the major challenge in teaching community college students?  How do you respond to them?

2. What area of history do you most enjoy teaching?  Why?

3. What area do you feel least comfortable teaching?  Why?

4. What accommodations or allowances do you make for students of varying abilities, interests, and experiences?

5. What are the most effective methods of instruction that you use?

6. How can an instructor provide an accurate reflection of history; be inclusive of diverse contributions; and yet, not create feelings of resentment or hostility towards the dominant culture or minority/feminine points of view?

7. How do you define success in the classroom?  How do you gauge the success?

8. Many students take history courses not because they are interested in history but because they are required to take the course.  What are some strategies you use in the classroom to engage and stimulate students who are not necessarily interested in the subject you are teaching?

ADDITIONAL QUESTION 

Please describe your experience and potential in developing and teaching courses in any of the following areas:  women’s history, ethnic history, Latin American, and Middle East and North African history.
