INTERVIEW QUESTIONS

1. Please describe your past experience that shows your knowledge, skills, and abilities in developing and teaching courses in any of the following areas:  women's history, ethnic history, Latin American, Middle East and North African history.

2. What do you see as the major challenges in teaching community college students?  How do you respond to these challenges?

[key criteria: demographics, attitudes, expectations, good responses to challenge, student workload, other]

3. What accommodations or allowances do you make for students of varying abilities, interests, and experiences?

4. What are the most effective methods of instruction that you use?

5. How can an instructor provide an accurate reflection of history; be inclusive of diverse contributions; and yet, not create feelings of resentment or hostility towards the dominant culture or minority or women's points of view?

6. How do you define success in the classroom?  How do you gauge the success?

7. Many students take Western Civ. and Amer. Hist. courses not because they are interested in history, but because they are required to take the course.  What are some effective strategies you use in the classroom to engage and stimulate students who are not necessarily interested in Western Civ. and Amer. Hist?

8. How much experience have you had in teaching U.S. History and Western Civilization?

Suzanne’s Recommendations: 

· Drop question 4, too much overlap with 7.

· Key Criteria for questions 3, 5, and 7:  attitude toward students (responsive to student needs), variety of ideas for addressing the challenges, quality of ideas.

· In developing key criteria for question 1, we need to discuss what should be considered as evidence of ability/potential.  Such as: actual college level teaching of specified courses, graduate and undergraduate coursework in the subject area, research in the subject area, community service activities closely related to subject area.  I’d like some discussion of the relative importance of these (and any other) relevant indicators of ability.  

· For question 1, please note that that job posting says the successful candidate will be able to teach two of the B courses – so we must look for ability to teach more than one B course and rate candidates accordingly.

· For question 8, I suggest that key criteria include:  candidate has taught survey courses in both Western Civ and U.S. History (reserve the highest points for those who have done both).  I would also like to hear everyone’s views on whether high school, community college, and university teaching experience should be treated differently, and how.

· I’d like discussion of question 6 – I had suggested this question as a way to learn about candidates’ methods of evaluating their own effectiveness on an on-going basis, and to modify instructional methods based on that assessment.  Does everyone else see the question being used this way?  Could we modify it to make it more directed toward this goal?

· Revise Key Criteria for question 2:  awareness of student diversity, including demographics, level of academic preparation, work and family responsibilities; attitude toward students, awareness of faculty workload, good suggestions for meeting the challenges, other

· Since all the candidates are considered equals at this point, and we are using the interview and presentation to determine the top two, then we should carefully decide if there are other areas we should address through the interview process, such as:  ability to work collaboratively on curriculum or community projects relevant to the subject matter, or ability to work with diverse student groups.  Note, the job posting says “Experience in relating to people from different cultures, races, both genders, and nationalities preferred.” Could someone get through the paper screen without meeting this criterion?

