To: Maryleanne Kuhar, Executive Dean, Career Technical Education and Dawn DeWolf, Vice President,
Academic and Student Affairs, Lane Community College

From: Andrea Newton
Date: 2/9/15

Subject: Career Technical Information

CTE Programs to research:

Auto Body, Culinary/Hospitality, Nursing, CIT, MOA, Electronics, Aviation Maintenance/Flight Tech
Some information provided on Drafting and Child Care.

Four Parts of the Project:

I. Employer Interviews with key Lane County businesses in each of the selected programs

Il.  Employment information on the selected programs: Current Wages and Projected Openings by
Occupation

. Information by Program

IV. Future Considerations/Recommendations

L. Employer Interviews:

The goal was for me to interview at least three employers in Lane County for each of the
programs that you selected and to ask them prepared questions. | attached the list of those who
completed the phone interviews with me. Their individual comments are also included. Each interview
took approximately 15 minutes. | made an effort to call larger employers in the field and at least one
that was not suggested by a dean or co-op person. Lane County has approximately 90% of its businesses
with less than 50 employees so it is not a simple matter to find those who can speak for all. I tried for
CEOs and owners who could comment on the “big” picture. (There is no list of companies with names
attached to rely on, so | did my share of networking and searching!!)

See List of Employer Contacts Attachment #1, Questionnaire Attachment #2, and Individual comment
sheets.

Summary of Employer Interviews:

1. Respect for LCC—
From my interviews, employers made very positive comment about the college. Lane is still

highly regarded as a training and education provider in these CTE areas. All businesses
expressed a need for training in their area and felt that the college could do that.

2. Technical skills of instructors not keeping up with industry—
Some of the employers indicated that the instructors and curriculum could use updating to be
current with technology and processes (MOA, Auto Body, and Electronics)

Vo




Nursing:

Even though this is a high cost program for the college, it serves a large number of students who
definitely get jobs in their field. The employment projections are the largest of all occupations, 953 in
Lane County alone over the 2012-2022 period. The employers verified that they do not see this
changing because of continued growth and retirement. One thing for Lane to consider is the move
toward RNs needing Bachelor’s degrees and specializations. Even if hospitals openings don’t grow as
fast, there are skilled nursing openings and these definitely will increase as well.

Keep program as is and look for ways to reduce cost of instruction. Job openings are there.
Medical Office Assistants:

This area is difficult to follow up on with employers since many of the graduates go to smaller doctor’s
offices. There is a definite need in the community for this training, 205 positions projected in Lane
County 2012-22, but employers say that this will grow faster. MOAs must have a CMA and work at the
top of their level. Students definitely need technical skills and the ability to work with electronic medical
records as verified by employers. Students will need to scribe and be trained to work as part of teams
(new approach at Peacehealth). Our program doesn’t teach that. Experience is important as well for
hiring. CNAs, the lower level of care (training provided by our continuing ed. program) are needed twice
as much as CMAs. (445 openings)

Consider closing the program for a year and re-vamping it to better meet the needs of employers.
Involve employers from the beginning in the changes. Do not close the program as it is needed and will
continue to be needed.

Culinary/Hospitality:

Although only the occupation of Chefs and Head Cooks requires some post-secondary training, there are
a tremendous number of jobs in the field in general. The industry will grow at a good pace in the next
few years. This area did not suffer from the downturn in the economy. Four new hotels will be added in
Lane County soon. Having classes and experience gives students a competitive edge over others who
are applying for positions even though entry level salaries aren’t high. One employer commented about
the unrealistic expectations of some the LCC students believe they should be hired at higher salaries.
Experience is very important. More follow-up work needs to be done about the success of students in
the program.

There may be ways for the students to get basics through a one year certificate or contin uing education
program. Problems develop when the community gets confused about which training the student has
experienced. The college wouldn’t want to dilute the quality the community sees in the current
program.

Electronics

Itis very difficult to determine where Lane students are working in this field. Many companies are small
and da electrical work but there doesn’t appear to be a wide range of jobs in the electronic technician
area in Lane County. The bulk of openings are for electricians who are trained through the
apprenticeship programs, not electronics. High school education is all that is needed to enter those
programs.



Kim and | included several different occupations under the Electronics umbrella. According to the
employment projections, even including 10 or more possible careers in electronics, the total openings
for the specific occupations are low for the ten year period. 'Production jobs are not plentiful. Skills in
electronic processes are definitely needed. Manufacturing in Lane County is a targeted sector and
money for training in electronics and other areas may be available. :

Consider just having electronics classes available for many of the other disciplines and offering associate
degrees or certificates if there appears to be a need in the community. More follow up needs to be
done here. 1 could not find the direct conn

Auto Body Technician and Refinishing

There are only 103 total positions in Lane County with three openings annually; high school diploma is
all that is required for entry. Training gives interview preference. Field is increasing. Experience is key.
Internships should be considered. Some employers would consider offering them. Newest Technology
processes are not taught in our program. industry is fast-paced and people work in teams. Look at cost
to see if it justifies having a two year program. Student follow up is needed to determine benefit.

Consider continuing education or a combination with credit. One of the employers said that he thought
Lane’s program was more of a personal hobby program rather than a workforce program.

Aviation Maintenance/Flight Tech

Even though not on the original list, | was able to talk with the Airport Manager Tim Doll and Shad
Nelson, Owner of Lawrence Air about the Aviation Academy. Both are convinced that there is a need for
the programs and that the students have excellent preparation. There are not a high number of jobs
locally. Many of the students do leave Lane County and the state; several have gone to Alaska to work
for private companies. The airport is pursuing being a regional maintenance center for aircraft and the
program will definitely be a reason for that happening. Mr. Nelson pointed out that there are only two
major AMP programs in the nation and Lane is the one he hires from. One of the employers believes
that there is a “disconnect” in understanding between main campus administration and the programs.

Consider the value of the program to attract students from across the country and world.

See Attachments #9 Oregon CC approved program list and #10 Occupational Summaries

IV.  Futures Considerations/Recommendations:

[y

Look at the Occupations that have the greatest numbers of openings over the next 10 years in

Lane County and make sure the need is being addressed by the coliege (See handout)

2. Map out more detailed costs of each program. How can the costs be better matched up with
the outcomes?

3. Look at the number of graduates for each program over the last 5 -10 years. (there seems to be
conflicting information on the LCC website) Some of the fields do not need degrees but training
makes them competitive. Having a gap in the summer of two year programs may cause
students to opt out for jobs. Looks at ways to shorten time spent and increase grad rates.

4. Take some of the programs with lower numbers of job openings and offer them less often if

there is a cost savings. (Auto Body, Aviation Maintenance, Flight Tech, Computer Programming)



lincluded the list of programs available at each of the community colleges. Maybe work with
the other colleges to offer programs every other year or if Lane needs to close a program, find
ways to send students to those programs to finish. Look at data as a statewide group of deans
and determine if the colleges are covering the state’s and students’ needs.

5. Look at programs that do not need degrees and consider converting them to continuing
education or making them one-year certificates. Consider specific training for both non-credit
and credit students in the fall, winter, and spring terms. Construct common “packages” of
courses so that students can complete their general education in summers or nights or breaks.

6. Find ways to solve the financial aid problem. Are there ways students can borrow money at a
decent rate for non-credit programs? Will the new law authaorizing certificates for non-credit be
of assistance with financial aid? Look at EMT example for a credit and non-credit mix. Can
students still get the non-credit certificate and later convert it to credit?

7. Follow up with the students who leave or graduate. E-mail exit survey? Lane County has small
businesses and stories of student successes are anecdotal. For every one student success from
Lane CC, there are many that we don’t know what happened to them.

8. Continue to work closely with the Oregon Employment Department and Lane Workforce
Partnership to be more consistent in matching programs to need. The Classification of
Occupations does not naturally match up with the college’s programs. For example, many jobs
use electronics skills and it is not easy to determine what training is needed for what jobs. In
contrast, registered nurses must have a license and a degree to work in the field and are easier
to quantify. Also, try to develop ways to track student employment that would benefit all.

9. Look at occupations where experience is needed and make sure Lane’s programs provide co-
op/internships for those students. This is how many get the experience needed to get jobs.
This can be part of the program saving money on costs for instruction and also involves
community employers.

10. Continue the involvement of employers. Improve the advisory committee system.



Typica! Entry Level Education: Postsecondary Training, 2012-2022 (Lane)
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9 F Ti > 7 reqon gov

Average 2013
2012 Annual Job Aveiage
Standard Occupational Classification Code and Titie Employment  Openings Wages
43-3C31 Bookkeeping, Accounting, and Auditing Clerks 2.380 50 31755
3-3032 Truck Drivers, Heavy and Tractor-Trailer (Lic.) 1,673 55 316.59
31-1014 Mursing Assistants (Lic.) 1293 44 $13.61
15-1181 ZComputer User Support Specialists 890 35 $20.83
48-0023 Automotive Service Technicians and Mechanics™ 561 22 520:43
31-8092 Medical Assistants 565 21 $16.70 -
34-5012  Heirdressers, Hairstylists, and Cosmeloiogists™ (Lic.) 324 17 S12.41
41-9022 Rezai Eslale Sales Agents” (Lic,) 542 17 NA
28-2061 Licensed Practical and Licensed Vocational Nurses (Lic.) 369 18 521.97
28-2052 Pharmacy Technicians (Lic.) 455 14 $16.24
41-8021 Real Estate Brokers- (Lic.) 461 14 NA
31-8091 Dental Assistants (Lic.) 405 13 318.63
29-2071 Medical Records and Health information Technicians 288 12 $16.79
19-4061 Social Science Research Assistarits 189 11 NA
i5-1182 C.mputer Occupations, All Other 329 11 NA
49-9021 Heating, Air Conditioning, and Refrigeration Mechanics and Installers (Lic.) 219 10 $22.93
41-3021 Insurance Sales Agents” (Lic.) 275 10 NA
33-2011 Firefighters (Lic.) 212 8 $36.11
25-4031 Library Technicians 110 7 $12.95
29-2053 Psychiatric Technicians 30 7 NA
49-3092 Recreational Vehicle Service Technicians 130 5 $19.75
31-9011 Massage Therapists® (Lic.) 234 s NA
29-2012 fviedical and Clinical Laboratory Technicians 105 5 31817
51-4012 Numerical Tool and Prc cess Contrai Programmers 58 5 $25 14
49-9051 Electrical Pc..2r-Line Installers and Repairers 106 4 340.87
43-6012 Legal Secretaries 336 Py $19.75
318093 Medical Equipment Preparers 138 4 $15.50
29-2041 Emergency Medical Technicians and Paramedics (Lic.) o6 4 $18.25
51-8031 Water and Wastewater Treaiment Plant and System Operators (Lic.) 84 4 $30.34
13-2082 Tax Preparers” (Lic.) 125 3 VA
28-2055 Surgical Technolagists 115 3 $23.22
35-1011 Chefs and Head Cooks” (Lic.) g5 3 $16.77
21-9084 Medical Transcriptionists™ 130 3 $19.55
29-2068 Health Tecnnologists and Techn:icians, Ali Other 85 2 S18.77
49-2098 Security and Fire Alarm Systems installers 57 2 NA
49-2094  Electricat and Elecironics Repairers, Commerciaf and (ndustrial Equipment 66 2 $27.28
49-8062 Medical Equipment Rapairers™ 40 2 NA
27-4011  Audio and Video Equipment Technicians™ 66 2 $16.95
49-2022 Telecommunications Equipment installers and Repairers, Except Line Instaliers 133 2 $33.19
17-3011 Aschitectural and Civil Drafters 94 2 $20.89
53-2021 Air Traffic Controlie's 27 2 NA
38-5092 Manicurists and Pedicunists (Lic.) 3a 2 NA
36-5034 Skincare Specialis's™ (Lic.) 36 1 NA
27-4012 Broadcast Technicians” 66 1 $10.64
31-9097 Phlebolomists 37 1 S17.72
23-2099 [Legal Support Workers, All Other (Lic.) 45 1 S23.08
21-1084 Community Healih Workers 34 1 $19.25
49-2021 Radio, Cellular, and Tower Equipment Insiallers and Repairers 51 1 A
29-2057 Ophthalmic Medical Technicians 44 1 $15.97
17-3013 Mechanical Draftes 65 1 SERZ]
48-2087 Electronic Home Enietainment Equipment Installers and Repairers* 25 1 NA
43-9G31 Desktop Publishers 47 1 S2122
17-3018  Drafters, All Clner 28 1 $18.83
49-3011  Aiicraft Mechanics and Service Technicians 23 1 $23.42
13-2021 Appraisers and Assessors of Real Estate” (Lic.) 54 1 s27.88
49-2092 Electric Motor, Povser Tool. and Related Repairers 27 1 21757
53-6041 Traffic Technicians 12 1 pa
51-8013 Powser Plant Operators 18 1 NA
49-3063 Musical Instrument Repairers and Tuners™ + 12 1 NA
48-2095 Electrical and Electronics Repairers, Powerhouse, Substation, and Relay 19 o NA
17-37212 Electneal and Electronics Drafters 21 Ie] $23.73
49-2092 Electricai and Electronics instailers and Repairers, Transportation Equipment 14 s) iA
48-2095  Electronic Equipment Inslaliers and Repairers, Motor Vehicles® 36 0 NA
27-4014 Sound Engineering Technicians” 5 o] NA
51-9071 Je -elers and Precious Sione and Metal Workers® 8 0 NA
33-2021 Fire Inspeclors and investigators 3 o) A
49-9097 Signal and Track Swvifch Repairers 10 o] A
23-2091 Courl Reporters (Lic.) 8 0 tIA

Wore than 10% of employment in this occupation is self-employment



Tupical Entry Level Education: Associate Degree, 2012-2022 (Lane)
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Average 2013
2012 Annual Job Average
Standard Occupational Classification Code and Title Employment Openings Wages
29-1141 Registered MNurses (Lic.) 2,674 g5 $38.63
25-2011 Preschool Teachers, Except Special Education (Lic ) 502 23 $12.86
26-2021 Dental Hygienists (Lic) 334 15 $37.62
13-4089 Life, Physical, and Social Science Tecnhnicians, All Cther 266 14 $23.21
18-452% Bivlogical Techn.cians 222 10 $17.35
27-1024 Graphic Designers™ 223 <] $19.18
11-8021 Construction Managers*® (Lic.} 212 8 $38.28
23-2011 Paralegals and Legal Assistanls 141 6 $22.47
28-2056 Velerinary Technologists and Techanicians (Lic.) 170 5 NA
29-2034 Radiologic Technologists (Lic.) 175 S $28.81
29-1126 Respiratory Therapists (Lic.) 137 4 NA
258-2031 Cardiovascular Technologists and Technicians 83 3 NA
11-8021 Preschool and Child Care Administrators 73 3 $20.16
17-3029 Engineering Technicians, Except Drafters, All Other 31 3 $27.51
31-202% Physical Therapist Assistants (Lic.} 48 2 $29.74
19-4031 Chemical Technicians 51 2 $17.08
53-2012 Commercial Pilots, Except Airine Pilots 37 2 $75,132
33-3021 Deleclives and Criminal Investigators 44 1 $35.60
17-3023 Electrical and Electronics Engineering Technicians 69 1 $29.61
29-9099 Healthcare Practitioners and Technical Workers, All Other 31 1 $33.56
31-2011 Occupational Therapy Assistants (Lic.) 21 i $26.53
17-3025 Environmental Engineering Technicians 37 1 $25.55
17-3022 Civil Engineering Terhnic'ans 48 1 §30.18
29-2032 Diagnostic Medical Sonographers 25 1 $36.09
29-1124 Radialion Therapists 32 1 NA
17-3027 Wechanical Engineering Technicians 34 1 324 .08
49-9069 Precision Instrument and Equipment Repairers, All Other® 33 1 1221
29-2035 Magnetic Resonance imaging Technologists . 25 1 $37.21
33-9021 Private Detectives and investigafors” (Lic.) 16 1 S20.59
27-1025 Interior Designers™ 16 1 NA
18-4011 Agricultural and Focd Science Tuchnicians 10 1 NA
29-2G33 dluciear Medicine Technologists 21 1 MA
17-3028 inZustrial Engineering Technicians 14 0 NA
11-9061 Funeral Service Managers (Lic.) 19 0 NA
27-4032 Film and Video Editors” 20 [} NA
39-4031 Wilorticians, Undertakers, and Funera! Directors g 0 NA
19-4081 Environmenlal Science and Protection Technicians, Including Heaith 6 0 [EFN
17-3024 Etectro-Mechanical Technicians 5 0 NA
19-4041 Geological and Pelroleum Technicians 1 o} NA
11-€071 Gaming Managers 2 0 NA

‘More thaa 10% of employiment in this occupation is self-empioyment
"Apprenticeship fypically needed to attain competency in the skills needed in the occupation.



Sfété.'of Oregon .
‘ Employment Department Occupational Summary

The Occupation Profiles tool is located on Qualityinfo.org, a website of the Oregon Employment Department

Electrical and Electronics Engineering Technicians
Lane
Description: Apply electrical and electronic theory and related knowledge, usually under the direction of

engineering staff, to design, build, repair, calibrate, and modify electrical components, circuitry, controls, and

machinery for subsequent evaluation and use by engineering staff in making engineering design decisions.
Excludes "Broadcast Technicians" (27-4012).

Employment Projections

Wages
Regi Employment Projected Annual Openings ----- 2014 Wages ----.
egion 2012 2022 Growth Replacement Total  Region Median Avg Middle
Oregon 2,777 2,989 21 58 79 Hourly Annual Range
Lane 69 66 0 1 1 Oregon $28.02 $59,728 $22.70 - 34.00
Current Job Openings Lane 28.70 56,098  20.67 - 32.42
Current job listings for this occupation 1. Industries of Employment
Job Title Location S;‘:f; or Wage Offered Private Sector Only 2012
Manufacturing Eugene 1316608 $15.00/hr to Industry Employment
Technician $20.00/hr DOE  Total All Industries 34
Manufacturing 16
Professional, Scientific, and Technical 10
Services
Occupations with Similar Skills
: Skill
Occupation Overlap
Electro-Mechanica! Technicians 53%
Electronics Engineers, Except 459,
Computer
Computer Hardware Engineers 40%
Electrical Engineers 38%
Mechanical Engineering Technicians 37%

Statewide Employment Analysis: Employment in this occupation in 2012 was somewhat larger than the statewide
average for all occupations. The total number of job openings is projected to be somewhat higher than the statewide
average number of job openings for all occupations through 2022, This occupation is expected to grow at a somewnhat

slower rate than the statewide average growth rate for all accupations through 2022. Reasonable employment opportunities
exist for trained workers.

Regional Employment Analysis: Employment in this occupation in 2012 was at about the regional average for all
occupations. The total number of job openings is projected to be at about the regiona! average number of job openings for
all occupations through 2022. Employment in this occupation is expected to decline in this region between 2012 and 2022.

Educational Requirements: The typical entry level education for this occupation is an Associate's degree.

February 7, 2015 Page 1 of 1
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Sfé;téiof Cregon .
‘ Employment Department Occupational Summary

The Occupation Profiles tool is located on Qualitylnfo.org, a website of the Oregon Employment Department

Medical Assistants
Lane

Description: Perform administrative and certain dlinical duties under the direction of a physician. Administrative

duties may include scheduling appointments, maintainin
insurance purposes. Clinical duties may include takin
patients for examination, drawing blood, and administ

"Physician Assistants" (29-1071).

g medical records, billing, and coding information for
g and recording vital signs and medical histories, preparing
ering medications as directed by physician. Excludes

Employment Projections Wages
Reqi Empioyment Projected Annual Openings ~-- 2014 Wages -—--
egion 2012 2022 Growth Replacement Region Median Avg Middle
Oregon 7,691 9,744 205 147 Hourly Annual Range
Lane 565 662 10 11 Oregon $16.35 $34,162 $14.01- 18.47
Current Job Openings Lane 15.86 32,791 12.92-17.96
Current job listings for this occupation: 27 Industries of Employment
Job Title Location S"ﬁfg er Wage Offered Private Sector Only 2012
Clinic Medication Florence 1319219 Industry Employment
Assistant Job Total All Industries 552
Lab Assistant - Inpatient Springfield 1319201 Heaith Care and Social Assistance 540
- Nights Job _ Administrative and Support and Waste 10
Medical Assistant - Springfield 1319200 Management and Remediation
Neup\ogy Job Services
gﬁ"?l((:gleﬁ%si':rlr?)ngégrq - Eugene 1319196 Occupations with Similar Skills
Lab Assistant - o Eugene 1316253 Occupation 03::.';"
Qutpatient Float Pool Dental Assistants 53%
Medical Assistant Springfield 1312176 Healthcare Support Workers, All Other 39%
Educator Job Veterinary Assistants and Laboratory 39%
Ophthalmic Assistant Eugene 1311378 Animal Caretakers
Certified Job ) Licensed Practical and Licensed 31%
,I&AS%%%L?RY Springfield 1310654 Vocational Nurses

CVU/ICU - MONITOR  Springfield 1310647
TECHNICIAN/UNIT

SECRETARY

Medical Assistant - Eugene 1308316
Pediatrics Job

Statewide Employment Analysis: Employment in this occu
for all occupations. The total number of job openings is projecte
job openings for all occupations through 2022. This occupation

average growth rate for all occupations through 2022. Reasona
largely due to the significant number of job openings projected

pation in 2012 was much larger than the statewide average
d to be much higher than the statewide average number of
is expected to grow at a much faster rate than the statewide
ble employment opportunities exist for trained workers

for this occupation.

Regional Employment Analysis: Employment in this occupation in 2012 was much larger than the regional average for
all occupations. The total number of job openings is projected to be much higher than the regional average number of job
openings for all occupations through 2022. This occupation is expected to grow at about the regional average growth rate for

all occupations through 2022.

Educational Requirements: The typical entry level education for this occupation is a postsecondary non-degree award.

February 7, 2015

Page 1 of 1



- State of Oregon
Qm ployment Department

Occupational Summary

The Occupation Profiles tool is located on Qualitylnfo.org, a website of the Qregon Employment Department

Automotive Body and Related Repairers

Description: Repair and refinish automotive vehicl

e bodies and straighten vehicle frames. Excludes “Painters,

Transportation Equipment" (51-9122) and "Automotive Glass Installers and Repairers" (49-3022).

Employment Projections

Region 2012 2022 Growth Replacement
Oregon 1 ,374 1 ,540 17 26
Lane 107 120 1 2

Current Job Openings
Current job listings for this occupation® 1.

Employment Projected Annual Openings

Wages
----- 2014 Wages -----
Region Median Avg Middle
Hourly Annual Range
Qregon $18.98 $43,066 $15.34-24 .89

Lane 20.58 43429  14.98-26.24

Industries of Employment
Private Sector Only

Job Title Location 3;‘:?{, er Yage Offered

- ) Industry 2012
Body Shop Technician  Springfield 1296070 $12.00/hr to Employment
$20.00/hr DOE  Total Al Industries 107
Other Services (except Government) 80
Retail Trade 14
Occupations with Similar Skills
: Skill
Occupation Overlap
Automotive Glass Installers and 41%
Repairers
Rail Car Repairers 37%
Automotive Service Technicians and 33%
Mechanics
Recreational Vehicle Service 33%
Technicians
Motorcycle Mechanics 33%

Statewide Employment Analysis: Employment in this occupation in 2012 was at about the statewide average for all

Regional Employment Analysis: Employment in this occupation in 2012 was at about the regional average for ali

growth rate for all occupations through 2022.

Educational Requirements: The typical entry leve! education for this occupation is a high school diploma or equivalent.
Those with a postsecondary non-degree award have a competitive advantage in the labor market. In addition, moderate-
term on-the-job training is typically needed, once employed, to attain competency in the skills needed in this occupation.

February 7, 2015 Page 1 of 1



Questionnaire for Lane Community College Employers

Name of Business:

Name and Title of Person Interviewed:

Date of Interview:

Lane Program:

1.

Have you hired any Lane Community College students in the last 5 years?
—_Yes How many?
___No Why not?

Do you feel Lane Community college students are prepared to be successful in their program
area?

___ Yes, very well prepared
__ Somewhat prepared
— No, What specific additional skills or changes in preparation are needed?

If you have openings, would you hire more Lane Community College students?
—._ Yes, How many do you estimate you might hire in the next five years?
__ No, Why not?

What is your perception of the employment opportunities and trends in this field over the next
S years?

Do you have current Lane students doing internships or co-ops at your business?

Have you participated in any Lane Community College advisory committees over the last 5
years?

- Yes, What are the strengths and weaknesses of the system?

No, Would you be willing to serve?

Other comments?
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A Associates Degrees
® - Certificates 12-44 credits /1%,
C Certificates 45+ credits e
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BUSINESS AND MANAGEMENT {cont.)

General Office Occupations and
Clerical Services

Hospitality
Administration/Management, Genersl
Hospitality
Administration/Management, Other
Hotel/Motel
Adminstration/Management

Legal Administrative
Assistant/Secretary

Management infarmation Systems,
Genara)

Marketing, Other
Marketing/Matkeling Manage ment,
General

Medical Administrative/Executive
Assistant and Medical Secretary

Medical insurance Coding
SpeoiallatCoder

Medicai TranscriptionfTranscriptionist
Meeting and Event Planning
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Office Management and Supervision

Operations Management and
Supervision

Organizational Leadership

FPublic Relations/i mage Management

ax»

9,
end Contracts Management

Reai Estate

Receptionist

Resort Management

Restaurant, Culinaty, and Catering
Management/Manager
Restaurant/Food Services
Management

Retailing and Retail Operations
Small Business
Administraion/Management
Taxation

Yourtsm and Travsl Services
Managerment

Web Page, Digital/Multimedia and
infarmation Resources Design

Word Processing
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You can also complete a portion of your bachelor's dagree at most communily colfeges in
i i icn and 3

areas such as b

HEALTH SERVICES

Alfied Health end Medical Assisting
Services, Other

Biotechnology

cl ical L y
ClinicalMedical Laboratory Science
and Alifed Professions, Other

Clini Laboratory T
Community Heolth
Services/Liaison/Counseling

Dental Assistng/Asaistant

c

c

Dental Hygiene/Hygienist

Dental Laboratary
Tuchnology/Technician
Emergency Medical
Tachnology/Tuchnician (EMT
Paramedic)

Fire Stience/Fire-fighting

bd

a»
>
0Togz Op

Gerontology

Health Aide

Haalth and Medical Administrativa
Services, Other

Hoalth and Physice! Edutaton,
General

Heatth Information/Medical Rocords
Technology/Techniclan

Health Services/Allied Heaith/Health
Sciences, General

Licensed Practical/Vocational Nurse
Traking

Magysage Therapy/Therapeutic
Massage

Maternal/Child Health and Neonatal
Nurse/Nursing

Medical Adminisbrative/Exacutive
Assistant and Medical Secretary
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APPROVED CAREER AND

en €2 Year

PROGRANM

Bius Mountn

HEALTH SERVICE

Medical Informatica

Medical lasurance Coding
SpecialistCoder

Medical Insurance Speciatist/tAedica)
Biller

WMeadical Office
ManagementAdministration
Medical Radlologic
Technology/Sclence - Radiation
Therapist

Madical Reception/Receptionist
Medical Transcription/Transcriplionist
MedicaliClinical Assistant

Mental Health Counseling/Counsetor

Nursing AssistantiAide and Patient
Care AssistartVAide

Occupational Therapist Assistant
o ic Tachnician/T
Pharmacy TechnicianiAssistant
Phiedotomy/Phlebotomist
Physical Education Teaching and
Conching

Physical Fitness Technician
Physical Therapist Assistant
Radiologic Tachnology/Science -
Radiographer

Registered Nursing, Nursing
Administrafien, Nursing Research and
Clinical Nursing, Other

Regislered Nursing/Regisierad Nurse A A
Renal/Dialysia
Technologist/Technician
Respiratory Care Therapy/Therapist
Sport and Finess
Administration/Menagement
Substance Abusa/Addiction
Counseling

Surgical Technohgy/Technolagist
Velerinary/Animal Health
Technology/Technician and Velerinary C A
Assistant

Youth Servicas/Administration
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You can also complute a portian of your bacheior's degree at most community colieges in
areas suct as biology chemistry, dentistry, health and

therapy and p .

HUMAN RESOURCES

Adult Development and Aging
Banic SKits, Genaral
Career Exploration/Awareness Skitls

Child Care and Suppait Services
Managemsnt

Child Care Provider/Assistant

3

Child Davelopment

Community Organization and
Advocacy

Corrections and Criminal Justice,
Cther

Comections

Criminal Justice/Police Science
Criminal Justice/Safely Studies
Culinary Arts/Chef Tealning

Ewsly Chitdhood Education and
Teaching
Education, Gencral

EducationfTeaching of Individuals with
Speech or Language Impaimants
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Elementary Education and Teaching

Fire Protection and Safety
Technology/Technician

Firo Science/Fite-fghting

Funeral Service and Mortuary
Sclence, Generat

Geronlelugy

Health and Physical Education,
General
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HUMAN RESOURCES (cont.) INDUSTRIAL AND ENGINEERING SYSTEMS {cont.)
Human Development and Family ¢ Electrical, Elecironics and A
Studies, General Communications Enginecring
P ElectricalElectronlcs Drafing and
: 2l nt g an:
Human Resaurces Developme c ElecticalfElectiunios CAD/CADD P
Human Sorvices, General A Blectrician 3
Juvenilo Canrections cac c ¢ ¢ ¢ ¢ Electromechanical and
instrumentation and Maintenance A
Kindcv_gan:nJPresmonl Education and IS Technologles/Technicians, Other
Teathing Energy Management and Systems A
Legal Assistant/Paralegat 3 é Technology/Technician c
Lt AssistantTechnicl ° Engine Machinist c
In| chiician
rary AssistaniTes . Engineering, Other AP
Public Administration ¢ Environmental Design/Architecture -
Sacuwity and Protactive Services, c Environmental Erginearing
ol Technology/Environmants| e
Sign Language Interpretation and A Technology
Transiation a ¢ Flre Science/Fire-fighting A A é ACP AP AP P ACP A A
Scciat Work A A - o
c Haupng, Alr Conditioning and
Bubstance Abuse/Addiction A A 2= c a gy/T a
Counsaling cc {ACH/ACRIACHR/RRAC/HVACIAC
AP AP A Technology)
Teacher AssistantAide c < c c c € A C Heating, Air Conditioning, Ventdation
p  snd Rehigeration Maintenance
UNDEFINED c ¢ Technology/Technician (HAC, HACR, AP
HVAC, HVACR}
You can aiso completa a significant portion of your bachelor's degree al most Haavy € "
colleges in mreas such as pology, j graphy, history, i Technolopy/Te
studies, philosophy, polticsl science, psychology, social work, and faw. Historic Preservation and AP
Conservation c
. Industnal Engineering ‘g’
INDUSTRIAL AND ENGINEERING SYSTEMS Incustial Mechanic and Maintenance AP A AP a .
) Technology c AP Ao Aglemw ca T
Aircraft Powe(plan! c indystrial Production
Tehnology/Technician Technologies/Technicians, Other i
Alrirame Mechanics and Aircralt A A Industial Radiolagic AP
T T e ¢ Technology/Technician c
Airlins/Commerial/Professional Pitot A A A A ap R . - AP
and Flight Crew €  Industial Technology/Technicien P
Architectural Drafting and Aschitectural A IndustialManutsctuing P
CADICADD Technology/Technican
Architectural Engineering N N " "
Technology/Technician AP information Science/Studies c
Autobedy/Collision and Repair c AP A AP information Technology é
Technology/Technician c [ instbumentation
Automoblie/Automotive Mechanics AP papPP  apn A AL, AA AP Technology/Technitian AP
Technotogy/Technician [+ < cc cc [ Logti o Materiats M PG e p
an Tial anageme
Hlasic Skifls, Other c il 9 " PP
Biomedical/Modical Engineering A Machine Shop Technology/Assistant AP p P
Building/Constructon Site " AP A
Management/Manager A Maciiing Tool TechnologyMachinist P c A c
BuildingMome/Constiuction A Management Information Systems, A > ap AP
Inspactioninspector Generst c
CADICADD Drafting and/or Design A T, T AP o AP AP AP
TechnologyfTechnician c A¢ c ¢ P ¢ s
Drafting and N
Caroer Exploration/Awsreneas Skits P ce cRecprcer Drafing CADIGADD A
A i it A A
Carpentry/Carpenter c Technology/Technlcian c c
Cartography AP Mechanics and Repairers, General  C 2 c ¢ é
Civil Engineering A c A A AP
Technology/TRehnicien 4 ?:;:mg;’?‘_‘:‘ ohnician Z
gm:‘," and informaton Sciences, é AP A g Science Technolagics/Technicians, A
Other [
Computer and informaton Systems.
Sty on s A Solar Encrgy Tochnology/Teohnician a
Computer Programming, Specific A AP AP AP Surveying Technolagy/Surveying 2
Applications [+ C
C "y ™ System Auministration/Administrater A
General System, Networking, and LAN'WAN P ®
. AP "Management/Manager
n S| alist A
Gamputar Support Speciaiis ¢ Truck and Bus Driver/Commercial .
Camputer Systems Networking and A A A Vahicle Operabion s
Telecommunications c c R
Computer Techsiology/Computer A AP UNDEFINED ¢ c
Syslems Technology Water Quality and Wastewater AP P
Computer/information Tachnology 'Trealrnpm Management and . c °
Services Administration P Racycling Technolagy/Technician
andManagement, Other Web Puage, DigitalMultimedia and AC c A AP
Canstruction Engineering A ap AP information Resources Design [+] [+
Technology/Technician N N Welding TechnologyMelder p AAPPR AP A R o pAP AR
AP A A AP A AP A AP ccece ccec c c
Construction Trades, General ceccec A A c AP cc c
N You can also complete a significant portion of your bechelor's degree at most community
A N . 8 P
Customer Service Management P colleges in areas such as chemistry, enginesring, and physics.
Data Modeling/Warehousing and A
Database Administrelion c
Diesel Mechanics A A AP A
Tachnology/Technician AP P AP (o3 o3 cc
Drafting and Design A AP A AP
Technology/Technician, Generai AR cc [ A P
Electiical and Power Transmission AP up A AP L A APAPAP  APAP AP AP
Installation/instalier, Generat C cC ceece ccC c c
Electiical, Electronic and
Communications Engineering ACP (Al A ACP e

Technology/Technician
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