Joe Escobar

Social Science Department

I. Teaching and Instruction (60%-80%)

1. Student Evaluations


Winter and Spring Terms 2000

2. Course Syllabi


See attached

3. Assessment Techniques


See syllabi

4. Course Improvements and modifications


See below

5. Self Assessment


I have been a classroom instructor for over a decade.  The challenges teachers face are numerous and constantly changing, but I have a superb ability to adapt my teaching style, classroom materials, and course expectations to the wide ranging needs and ability levels of my students.  I am committed to multiculturalism and diversity issues, and strive constantly to make my classroom a safe, productive, and encouraging learning environment.  I clearly outline course requirements and student expectations.  Subject matter is always prepared and taught with empathy and enthusiasm.  I am always available for help, both in and out of class, via email, voicemail, or in person.  I pride myself on my commitment to serve students first.

· Continue to develop a web site for my classes where students can retrieve syllabi, handouts, and grades.

· Procure a video library of relevant documentaries/films which relate to the history courses I teach.
· Develop a multimedia component to my lectures and class discussions that can be utilized when the college updates its classrooms with  appropriate equipment, such as computers and LCD projectors.

· Develop a web site for my classes where students can take online practice quizzes and access the textbook publisher's website.

· Procure texts and anthologies containing classroom use materials which relate to the history courses I teach.
II. College Service (10%-20%)

· Foster a sense of department collegiality and community by attending various faculty social gatherings outside of LCC.

· Serve as Social Science Advisory Council subgroup member on Lead Teachers.

· Participate in the Social Science Charter Revision process.

· Serve as technology consultant for the Informational Technology Infrastructure committee of the LCC Strategic Learning Initiative.
III. Professional Growth (10%-30%)

· Attend yearly MacWorld conference to remain connected to the technology field as it relates to education
· Synergy II Traning required for chairmanship position on hiring committees
· Continue to improve my teaching by reading current literature concerning pedagogy, technology in education, and new scholarship

· Attend a regional conference related to social science, such as the National Social Science Association

· Apply for and receive professional leave, allowing me to further my own education and scholarship and renew my commitment to teaching
IV. Community Service (0%-10%)

· Continue to participate in the quarterly Northwest Regional Apple Computer educator activities at the University of Oregon campus
· Continue to actively participate in my church

