POSTING NO:

POSTING NO:
MINORITY, WOMEN, PERSONS WITH DISABILITIES, BILINGUAL PROFICIENCY

AND/OR MULTICULTURAL EXPERIENCE ARE STRONGLY ENCOURAGED TO APPLY

NOTICE OF VACANCY
POSITION:


History Instructor

DIVISION:

Social Science

CLASSIFICATION:

Faculty

STARTING DATE:

On or about

JOB PURPOSE:

To provide high quality instruction to students taking courses in the field of History.

ESSENTIAL FUNCTIONS:
To teach 15 day and evening courses in history on the LCC main campus and at the Outreach Centers.  The primary teaching assignments will be History of Western Civilization and World History, with some courses in U.S. History.  


Work with student groups in the classroom, computer labs and other learning environments as appropriate.


Develop new courses and revise/update existing courses to meet the changing needs of students and the community.  Help infuse multi-cultural, multi-racial, gender, and multi-disciplinary scholarship and methodologies into the curriculum.

Communicate effectively and respectfully, and work productively with students and staff of diverse cultural and ethnic backgrounds including, but not limited to: students of color, international students, older students, bilingual students, students from different cultures and sexual orientations, and students with disabilities and special learning needs. 

OTHER FUNCTIONS:

Serve on college committees as assigned.


Attend division meetings and work collaboratively with fellow professionals on division and discipline committees.


Communicate with faculty from the other high schools, community colleges and four-year colleges/universities to coordinate programs and to help advance the quality of education in the state.


Actively participate in continuing professional growth.

MINIMAL QUALIFICATIONS

Education:
Master’s Degree in history from accredited institution.  Preference will be given to candidates with traditional coursework, instead of correspondence/distance/independent study credits.  At least 24-quarter credits in either Western Civilization or World History coursework preferred.

Experience
Recent college teaching experience as the instructor of record in the courses indicated above.  Experience and/or training in the courses listed in the essential functions of this posting preferred.  Experience in relating to people from different cultures, races, both genders and nationalities preferred.  Experience with educational technology preferred.

INSTRUCTOR

KNOWLEDGE, SKILLS

& ABILITIES:
Applicants should have the knowledge skills and abilities to: 1. Contribute to a learning environment that puts the student first.  2. Collaborate with other instructors.  3 Assist students with disabilities or other special learning needs related to their course requirements and assist with providing reasonable accommodations for those needs.  4. Use computer applications for communications, including Internet, word processing, and electronic mail and database management.  5. Communicate effectively and respectfully and work productively with students and staff from diverse cultural and ethnic backgrounds, including, but not limited to, students of color, international students, older students, working students, bilingual students, students from different cultures and students with disabilities to fulfill a wide variety of academic goals, helping to provide them with the means of achieving success academically and toward career ends.  6. Demonstrate teaching effectiveness.  7. Provide varied opportunities for students to demonstrate subject matter mastery of skills and theory.  8. Operate as an effective member of a team.      9.  Demonstrate knowledge of the subject matter common to courses indicated in the essential functions section of this posting.  10. Adapt to the changing needs of the department in terms of courses/duties assigned.  11. Demonstrate possession of the teaching skills necessary to create and maintain a classroom atmosphere conducive to student learning.  12. Express ideas through clear and precise writing, develop effective written materials for the classroom and verbally communicate in a clear and effective manner.  13. Show knowledge of learning theory, current teaching methods and uses of technology in education.  14. Integrate elements into curricula and teaching that enhance student success and encourage students’ interest and continued study. 15. Design and use classroom assessment methods to modify courses, improve learning, and create curricula which challenge student success and allow them to demonstrate proficiencies.  16. Produce course materials including handouts, syllabi and tests in print-ready form.      17. Engage in positive collaboration with peers in curriculum work and other departmental, campus and/or community projects. 18. Work safely.  19. Demonstrate an active concern for meeting the needs of students, staff and the public.

SALARY RANGE:

APPLLICATION
Applications must be received by                         

 DEADLINE:
Applications received after that date WILL NOT BE CONSIDERED.

HOW TO APPLY:
Application forms are available from Personnel Services, Administration Building, Lane Community College, Telephone 463-5211.  Departments are not required to consider incomplete applications.  To insure full consideration, do not leave any section of this form black.  A resume may be attached to provide additional information, but it cannot take the place of this application form or any section thereof.  Official transcripts will be required from those candidates granted interviews.


To be considered a candidate for this position, all of the following must be submitted by the deadline date:

1. A completed LCC application form.


2. A resume of all relevant professional experience and activities.


3. A cover letter that addresses the essential functions of the job.


4. Unofficial transcripts. (Official transcripts will be required of those candidates who are granted an interview.)

5. Three letters of recommendation

6. Course evaluations by students for at least 2 different courses taught 2 different terms.

SELECTION                      1. After the deadline date, a committee nominated by the Social Science Advisory Committee and approved                                     by the division chair will screen all applications.

PROCEDURE:
2. Applications selected for interview will be invited to campus.  Up to $500 in travel Lane Community College will reimburse expenses.


3.If you would like to know the status of a position you have applied for, please call: (541) 463-5211, or check Human Resources website accessed through lanecc.edu.  No written notification will be sent to you.


Call (541) 463-5211 for recorded job information (24 hours/day).


TDD available at (541) 463-3999 FAX available at (541) 463-3970

