Faculty Developmental Evaluation

Step 1: Planning the evaluation

Faculty member: ___Joe Escobar______________________  
Date: _Nov 4, 2011___

	Probationary faculty
	XRegular faculty
	Part-time faculty


	Members of the team
: 

Joe Escobar and Ken Murdoff

	Scope of the evaluation (e.g. teaching and/or professional faculty responsibilities, scholarly performance, service to profession, college, community):
The scope of the evaluation will include:

1. Teaching performance.

2. Service to the department, division, college, community.
3. Student Evaluations.

	Kinds and sources of data (including performance observations by manager and student evaluations) necessary for the evaluation
:

Data gathered will include:

1. Joe will provide:

a. A self-evaluation describing what he does well and what he could improve, including a list of service to the division, the profession, and the college

b. Student evaluations from W11, S11, and F11 terms

c. Sample syllabi from recent courses

2. A classroom observation, Tuesday, November 8, 2011 in HST201 at 10am

	Manner in which the data shall be collected and analyzed to include Developmental Evaluation Criteria Form to be completed by faculty member and manager:
The data above will be collected according to typical college procedures, including the items indicated above provide by Joe and used in conjunction with the developmental evaluation criteria.

	______________________________   ________     ________________________________   ________ Division Chair, Director or
                    Date
               Faculty Member                                                        Date   Associate Vice President


  I, the faculty member, request that a copy be provided to the Association.


� This type of evaluation is intended to be purely developmental and result in a development plan.


� The employee being evaluated may select colleagues to be part of the evaluation team. If the manager is not a member of the team, then there shall be at least two additional members.


� The faculty member has discretion over the scope and use of peer evaluations and material in the teaching/professional development portfolio, but data provided within this scope shall be accessible by request to the College.  Peers have the discretion over being part of peer evaluations. Data and conclusions derived from peer evaluations initiated by the employee separately from the evaluation process may be used only at the discretion of the employee.
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